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Second, the wholly responsible body for school evaluation should be 
established in the central government, as demonstrated by the advanced foreign 
countries.
Third, evaluators should be included in the institutes that have had related 
experiences and accumulated specialization, such as the Korea Research 
Institute for Vocational Education and Training, so that the evaluation itself 
possesses objectivity and credibility.
Fourth, the evaluation results should be utilized for rewards, as well as 
public relations of exemplary cases and support for schools operating under 
inferior conditions.
Fifth, the evaluation results should be open to the public to promote 
well-intentioned competition between schools and help students make career 
decisions and communities make school policy.
Finally, in-service training for school evaluation should be carried out for 
vocational high school teachers, school inspectors on Provincial Boards of 
Education, and other authorities concerned.(jhghang@krivet.re.kr)
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Linkage between vocational education, training providers, and industry plays 
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a key role in shaping the outcome of vocational education and training for the 
young people and, therefore, determining its success. The linkage between VET 
providers and industries is likely to play an important role for people in all age 
groups. This linkage, however, is likely to be particularly important to young 
people in VET institutions, who are in transition from school to work and, 
therefore, have no labor market experience. Preparing these people for 
tomorrow's job market is important not only for their successful transition to 
work, but also for building an efficient labor force for tomorrow's successful 
economy.
This study was undertaken as a joint research effort between the Korea 
Research Institute for Vocational Education and Training and the National 
Center for Vocational Education Research, Ltd., in Australia. The objective of 
the study was to investigate alternative approaches to the entry-level vocational 
education and training preparation that are practiced in Korea and Australia. To 
achieve this objective, the study reviewed the key features of VET systems in 
both countries, surveyed the nature of linkages the VET institutions have with 
industry, and evaluated the effects that different types of linkage have on the 
outcome of VET in and between the two countries.
At every stage of the study, researchers, in both KRIVET and NCVER, 
shared and exchanged ideas: from developing proposals and research designs, 
to developing common questionnaires and sharing results. At the final stage of 
the study, a seminar was held in Seoul, Korea, to report and share the results 
of the joint project pursued by the two national research organizations in VET. 
The final report has been published in English in both Korea and Australia.
First, institutional differences between the two countries are indicated. Korea 
has diverse VET institutions both at the secondary and post-secondary levels, 
while Australia has a rather unified VET institution system called TAFE at the 
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post-secondary level. While the diverse institutions in Korea play an important 
role in transition young people from school to work, the types of linkage 
between these different types of VET institutions and industries also turned out 
to be unique, depending on the type of VET institution. Compared to the case 
in Korea, TAFE in Australia takes care of VET for people at diverse stages 
of life, with diverse educational background and different goals for 
participating in education.
Linkage between VET institutions and industry can be said to be stronger 
in Australia than in Korea. The initiative in cooperation between VET 
institutions and industry is taken by industry in Australia: Industry develops 
'training packages' that are used in VET institutions as an alternative 
curriculum. Thus, we call the Australian style of linkage an 'industry-driven 
approach.' Meanwhile, in Korea, the initiatives in cooperation are taken by the 
VET institutions. VET institutions in Korea develop the curricula that are used 
to train their students. While curriculum development personnel in VET 
institutions try to incorporate the demands and requests of industry, they still 
take the major role in developing linkage. Teachers and professors in Korean 
VET institutions search for industries that can provide the opportunities of 
practical training for their students. Thus, this type of linkage between VET 
institutions and industries can be termed 'school-driven.'
These different types of linkages between VET institutions and industry can 
be attributed to the different VET systems in the two countries. Korea has a 
system separated between vocational education and vocational training, while 
those two systems are unified in Australia. Additionally, the difference in the 
labor market structures between the two countries may have impact on the 
differences in the types of linkage. In Korea, there are more people seeking 
jobs than seeking job incumbents. This creates a situation in which those 
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seeking jobs need to be more active. In Australia, there are relatively affluent 
job opportunities, and companies are looking for qualified job candidates. This 
puts the job seekers and the institutions providing VET to those job seekers 
in a more advantageous position.
In a word, we conclude that the differences in VET systems and labor 
market conditions between the two countries have played important roles in 
determining the types of linkage between the VET institutions and 
industry.(jhchoi@krivet.re.kr)
Manpower Policy Directions and Issues Based on the 
Industrialization of Knowledge in Korea
RR 00-12
Chang-Won Jang
Sung-Joon Paik
Cheol-Hee Kim
I. Overview
With the emergence of new technologies, it has become necessary for the 
supply and demand system of manpower and human resources development, 
which is designed for constricted economic growth solidarity, symbolic of the 
20th century industrial society, to be reorganized to match the knowledge-based 
economy of the digital period.
The purpose of this study was to examine the procedures in which the 
knowledge-based industry has contributed to the present economy, through 
